






































































































































































































































dents for Affirmative Actionの活動を追
った。






































































































































































































































































































1997 : 32）。同様に r教室における多様性
は教育の質を向上させ、他人をよく知るこ
とは卒業した後の生活のための準備である













































































































ンo.6% (29名）、アジア系41.0% (2039 
名）、アフリカ系アメリカ人3.7% (183名人
ヒスパニック系9.5% (477名）、白人





































































































































The state shall not discriminate against, 
or grant preferential treatment to, any indi-
vidual or group on the basis of race, sex, 
color, ethnicity, or national origin in the op-
eration of public employment, public educa-
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A Study of the Affirmative Action Program and Diversity 
in American Higher Education 
一一－The Approval of 目、oposition209 in California一一一
Yuko TAKEUCHI 
This paper attempts to discuss the arguments surrounding the Affirmative Action 
Program and Diversity in American higher education. The anti-Affirmative Action 
trend in the state of California led to the following decisions: the approval of the anti-
immigrant Proposition 187 (1994), the University of California 畏egents’voteto end Af-
firmative Action at the University of California (1995), and Proposition 209 (1996), 
which concerns the end of discrimination and preferential treatment. As a result of 
these decisions many institutions were forced to“mend or end" Affirmative Action, 
and seek other ways to pursue the goal of racial diversity on campus. 
This study describes the situation in the San Francisco Bay Area at the time of 
the campaign of Proposition 209 from some students' points of view and examines the 
strategies to achieve diversity in higher education. It concludes that the Affirmative 
Action Program has become unpopular as a means of achieving diversity; however, 
new strategies have not worked out well. 
